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PART 9-FISCAL OBLIGATIONS

Identify, where appropriate, the office to which invoices and time and attendance records should be sent.

26. Federal Agency Obligations (If paying more than 50

percent of a Federal employee's salary beyond a 6-month

period, specify rationale for cost-sharing decision.) 

27. State or Local Government Agency Obligations

The assignee will not relocate for this assignment. If both EPA and 
VIDPNR determine that it is necessary and appropriate (including 
by taking into account the COVID-19 Pandemic) for the assignee 
to travel for this assignment, EPA agrees to pay a proportional 
share of the employee�s travel and transportation expenses 
through resources awarded under the FY 2022/2023 Performance 
Partnership Grant and other agreements identified by VIDPNR, as 
applicable. This IPA agreement is incorporated by reference and 
is part of the grant agreements supporting the assignee�s travel 
costs, if any. EPA will continue to assume responsibility for the 
employee�s salary and benefits, because of the financial inability 
of VIDPNR to bear those costs and because the assignee will 
spend 50% of her time performing her EPA job. 

VIDPNR agrees to pay all mission-related travel and 
transportation costs which it initiates. Additionally, in the event 
travel is necessary during a period for which the designated EPA 
grants have not yet been awarded or have expired, VIDPNR 
agrees to pay the travel and transportation costs that would have 
otherwise been supported by the grants. 

PART 10-CONFLICTS OF INTEREST AND EMPLOYEE CONDUCT       

[X] 28. Applicable Federal, State or local conflict-of-interest laws have been reviewed with the

employee to assure that conflict-of-interest situations do not in advertently arise during this

assignment.

[X] 29. The employee has been notified of laws, rules and regulations, and policies on employee conduct 

which apply to him/her while on this assignment. 

PART 11-OPTIONS   

30. Indicate coverage of "N.A." if not applicable

A. Federal Employees Group Life Insurance

31. State or Local Agency Benefits (Indicate all State

employee benefits that will be retained by the State or

local agency employee being assigned to a Federal 

agency.  Also include a statement certifying coverage 

in all State and local employee benefit programs that 

are elected by the Federal employee on leave without 

pay from the Federal Agency to a State or local 

Agency.) 

[X] Covered [] N.A. 

B. Federal Civil Service Retirement

[X] Covered [ ] N.A. 

C. Federal Employee Health Benefits

[X] Covered [ ] N.A.

32. Other Benefits (Indicate any other employee benefits to be made part of this agreement)

The employee will continue to receive all other benefits associated with her position at U.S. EPA; this includes elected benefits
partially or fully paid for by the employee as well as benefits partially or fully provided by U.S. EPA as the employer. 
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